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CHAPTER-I

INTRODUCTION

Study on human resource accounting of welfare hospital Bhatkal

The project is based on human resource accounting with a special reference to
welfare hospital. So human resource accounting is accounting for people as an organisation
resource. It involves ensuring the costs incurred by business firms and other organisation to
recruit, select, hire, train and develdp human assets. It also includes measuring the economic

value of people to organisations.

‘Today’s competitive business world largely depends upon the quality of human
resource. It is accentuated that the human element is the most important input in any
corporate enterprise. The investments directed to raise the knowledge; skills and aptitude of

the work force of the organisation are the investments in human resource.

Human resource accounting involves the dimension of cost incurred by the
orgénisatipn for all the personnel function. Hence there is a challenge to measure the
economic value of the people of the organisation along with the various cost based measure
to be taken for human resources. The two main components of human resource accounting
were investment related to employees and the value generated by them. Investment in
human capital inc[uded. all cost incurred in increasing and upgrading the employee’s skill
sets and knowledge of human resource. The output an organisation generated from human

resources was regarded as the value of its human resource.

A hospital is a microcosmic cOm}nunity that operates like a small city. Human
resource management is playing a vital rolefiri the health' care workplace in ensuring the
delivery of health care services and fécgilitéting optimal patient outcomes. In any health care

setting, the human resource depar'tr_ne:nt"_ﬁ_.[es_ a variety of personne! needs that both
employers and gmployees'éqcounter. helolc of this departrhenl is to manage all aspects of

operations that are personal. -
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