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INTRODUCTION: 
The project is based on Human Resource Accounting with special reference to EALcational Institution, JJIT (Jeevan Jyothi Industrial Training) Honnavar. 
Human Resource Accounting aims, to ensure growth and development of any oreanization. The efficiency of people must increase in the right perspective. Without Human 

Resources the other resources cannot be operationally effective. The original health of the 
oreanizat ion is indicated by the human behavior, variables, like group loyalty, skill, motivation 
and capacity for effective interaction, communication and decision making. 

Men, Money, Machines, Materials and Methods are the resources required tor an 
organizat ion. The effective and efficient utilization of resources depends largely on the quality, 
skills, character of the people. The term Human Resource at macro level indicates sum of all the 
components such as skills, creative abilities, innovative thinking, the institutions imagination, 
knowledge and experience possessed by all the people. 

Human Resource, now widely accepted as one of the most important assets passed by 

organizations. Thus, the Human Resource cannot be ignored. 
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